
PART I:  WHO WE ARE
Name and Location
CONGREGATION Trinity Lutheran Church of Stillwater, 

MN
03103

CONGREGATION/MULTIPLE POINT PARISH/ ORGANIZATION NAME CONG ID

Stillwater, MN, 55082 US

CITY, STATE , ZIP COUNTRY

Saint Paul Area Synod (3H) Congregation - Organized 1871
SYNOD TYPE OF MINISTRY SITE YEAR ORGANIZED

Small city  (10,000 - 49,999)

SIZE OF COMMUNITY

Contact Information
Ministry Site (preferred contact information)

115 4th Street North Stillwater, MN, 55082 US

ADDRESS LINE 1 ADDRESS LINE 2 CITY, STATE, ZIP COUNTRY

info@trinitylc.org www.trinitylc.org (651) 439-7400 (651) 430-2935

E-MAIL WEB SITE PHONE FAX

Chairperson of Congregation or Head of the Organization

Gail Olson

NAME

2525 Lake Elmo Avenue North Lake Elmo, MN, 55042 US

ADDRESS LINE 1 ADDRESS LINE 2 CITY, STATE, ZIP COUNTRY

(651) 773-0525 (651) 398-4152

DAY PHONE EVENING PHONE CELL PHONE FAX

MINISTRY SITE PROFILE

Trinity Lutheran Church of Stillwater, MN
Stillwater, MN

 Completed: 

The Ministry Site Profile (MSP) is intended for use by congregations and church-related organizations that are seeking to call an ordained or lay 
rostered minister of the Evangelical Lutheran Church in America, or a First Call candidate for rostered ministry.  Congregations must complete the 
entire MSP.  Church-related organizations may, with the concurrence of the synod bishop, complete only the required sections (Part I, III and IV) .  

Once complete, this form is submitted electronically to your synod bishop for review and posting to the “Current Openings” listing on the ELCA 
website (www.ELCA.org/call).

Summary Description
Trinity Lutheran Church, in the beautiful St. Croix River Valley in Stillwater, Minnesota, is seeking a lead pastor to inspire, lead 

and challenge us to become God's hands and feet in this world.  Qualities we value are inspirational speaking, the ability to 
attract and lead a cohesive team of innovative associate pastors, staff, and lay leaders, and supporting parishioner-led 

initiatives in a congregation that is diverse in political, faith and economic backgrounds.
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gailmarieolson@aol.com

E-MAIL

Chairperson of Call or Search Committee

Arba-Della Beck

NAME

306 Laurie Court Stillwater, MN, 55082 US

ADDRESS LINE 1 ADDRESS LINE 2 CITY, STATE, ZIP COUNTRY

(651) 789-4001 (651) 351-1263 (612) 804-2025

DAY PHONE EVENING PHONE CELL PHONE FAX

abeck@familymeans.org

E-MAIL

Demographics
Language Spoken

In the congregation/ organization English

PRIMARY LANGUAGE SECOND LANGUAGE THIRD LANGUAGE

In the surrounding community English

PRIMARY LANGUAGE SECOND LANGUAGE THIRD LANGUAGE

Race/ Ethnicity (In the Congregation)

Caucasian (95%) Other (5%)

LARGEST SECOND THIRD FOURTH

COMMENTS OR EXPLANATION

Race/ Ethnicity (Surrounding Community)

Caucasian (85%) Asian / Pacific Islander 
(5%)

African American (5%) Hispanic (5%)

LARGEST SECOND THIRD FOURTH

COMMENTS OR EXPLANATION

Gender comparison Age distribution 

50% 50% 25% 20% 15% 20% 20%

MALE FEMALE 19 YEARS OR YOUNGER 20 -  34 35 -  49 50 - 65 OVER 65

Number of Paid Staff

3 0 7 1 2 11

CLERGY LAY ROSTERED OTHER LAY PROFESSIONALS SECRETARIAL SUPPORT CUSTODIAL SUPPORT OTHER

Congregational Information

401 - 700 101+ Single site
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AVE WEEKLY WORSHIP ATTENDANCE AVE  ATTENDANCE IN CHRISTIAN EDUCATION PARISH TYPE

Distance members live from church facilities:

5% 5% 30% 60%

1/2 MILE OR LESS 1/2 - 1 MILE 1 - 3 MILES MORE THAN 3 MILES

Community Type

 Bedroom community  College or University  Farming

 Inner City  Mining/logging  Ranching

 Industrial  Resort  Retirement

Budget of the Congregation/ Organization 2016

LAST FISCAL YEAR

$2,043,000 $3,936,000

TOTAL BUDGET FOR THE LAST FISCAL YEAR TOTAL DEBT OF THE CONGREGATION/ ORGANIZATION AT 
THE END OF THE LAST FISCAL YEAR

$15,000 $1,267,000

MISSION SUPPORT TO THE ELCA/ SYNOD FOR THE LAST FISCAL  
YEAR

TOTAL SAVINGS, RESERVES, ENDOWMENT AT THE END OF 
THE LAST FISCAL YEAR

Trends in the Community Context of the Congregation or Organization

Characteristics:
Write a description of your community in terms of socio-economic status, demographics, primary areas of employment  and lifestyle. 
The Demographic ZIP Code report for your primary ZIP codes may be helpful.

Stillwater is a scenic river city that has a small town feel, with social and cultural amenities available in the Twin 
Cities, 20-30 minutes away.  The area is rich in history, as the birthplace of Minnesota and an early lumbering center.  
The majority of the population is middle- to upper-middle-class, with the average yearly household income in the 
range of $84,000-$91,000.  Primary areas of employment in the valley include 3M, Andersen Windows, School District 
834, the hospital and medical clinics, county government and the federal and state prisons, and tourism.

Trends:  
List three changes or trends within the congregation or organization which have occurred in the last three to five years.

In 2012, Trinity conducted a capital campaign which did not gain sufficient support from the congregation and 
therefore fell short of its goal.  Simultaneously the congregation made a series of real estate, staffing and financial 
decisions, which, over time, resulted in increased debt.  Following this, numerous staffing changes were made which 
caused insecurity and concern about the future among the staff and congregation.  A positive trend is the move to 
greater reliance on lay leadership, including the Missions Board and Stewardship committees, formed in 2015, 
empowering members of the congregation to have a more meaningful role in these important areas.  The council 
currently is exploring creation of a worship and music ministry team and a human resources advisory group.

Context: 
List three ways that the community in which you are located has been challenged by change and transition in the last three to five years.

A major change taking place in the St. Croix Valley is the new river crossing at Stillwater, with construction and 
detours having an impact on businesses, traffic flow and housing.  While Stillwater has had mostly a caucasian 

PART II: OUR VISION FOR MISSION
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population, the valley is experiencing a slow growth in minority populations.  We view this growth in diverse 
populations as an opportunity, and all are welcome at Trinity Lutheran Church.  The area has experienced rapid 
growth in its senior population.  The recent recession had an impact in the St. Croix Valley, as throughout the 
country, and resulted in slowed economic growth and development.

Programs:  
Describe your congregation's or organization's current programs for mission and ministry.

Trinity members are in relationship with one another outside of worship through a large network of small group 
opportunities, from Bible study to knitting to yoga.  Trinity Lutheran Church has a long-lived relationship with our 
sister church in Tanzania.  High school students have participated in Mexico Missions for 30+ years, building roofs 
and making repairs in Chuburna, Mexico and the surrounding communities.  The Youth and Families program 
provides many learning opportunities for the young people and families in the congregation and the community.  In 
April over 20 children celebrated their first holy communion and an additional 42 students were confirmed.  Trinity 
has a strong Senior Care Ministry, with a part-time pastor and lay members who visit home-bound members, 
administer home communion and provide special programming.

Goals: 
What are the primary goals of your ministry site (please refer to any Strategic Plan that has been adopted).

Although there is not a strategic plan in place, the transition team is advocating for a strategic plan committee to be 
formed, with membership to include the lead pastor, a council member and lay leaders.  Trinity strives to be a place 
of welcome and inclusivity in the Valley, no matter where you are in your faith journey.

Energy:  
What is your congregation or organization really excited about right now?

There is excitement at Trinity as we move towards the next chapter in our history -- new leadership, renewal and 
healing of staff and council members and new opportunities for lay leadership within the church.  The congregation 
sees Trinity as a leading progressive church and wishes to preserve that reputation.  The mission and outreach 
program continues to promote excitement and support.

Partnership:  
How does this congregation or organization see itself as a member and active participant in the Evangelical Lutheran Church in America 
and the synod?

While Trinity Lutheran Church has not maintained a close relationship with the ELCA and the synod, it is grounded 
in the Lutheran faith, providing a variety of opportunities for members to explore and learn.  Trinity has found the 
synod to be extremely helpful and forgiving when entering into a partnership with the synod and is working to grow 
the relationship.
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Ministry Site Characteristics
AS A COMMUNITY

A LOT 
LIKE US

A LITTLE 
LIKE US

A LITTLE 
LIKE US

A LOT 
LIKE
US

We tend to be formal and programmatic.     We tend to be informal and spontaneous.

We have clearly defined goals and plans for our 
future.

    We have no stated goals or plans.

We are racially and economically diverse.     We are demographically homogeneous.

OUR LEADERSHIP STYLE
We welcome ideas that are provoking and 

challenging.
    We prefer ideas that are tried and true.

We rely on our leaders for direction.     We rely on group decision-making.

We have learned how to use conflict 
constructively.

    We tend to perceive conflict as something 
destructive.

OUR PROGRAMMING
Our facilities are often used by community 

groups.
    Our facilities are only used for our activities.

We train people to minister outside our walls.     We train people to minister inside our walls.

We focus on ideas and beliefs.     We focus on skills and action.

OUR THEOLOGICAL PERSPECTIVE
We are obviously Lutheran in identify and 

practice.
    We are less obvious about our Lutheran 

heritage.

We participate in synod and ELCA activities.     We are not very active in the synod and 
ELCA.

We focus on Biblical studies and doctrine.     We focus on contemporary issues and topics.
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Purpose, Giftedness and Mission

Purpose How does this congregation or organization understand its reason for being in the light of God's call to mission and service?  
Who are you? Why are you here?

Trinity Lutheran Church has been a thriving leader in the St. Croix Valley.  Five years ago the Children, 
Youth and Family ministry was a hub of summer activities and camps, drawing children and youth of all 
faiths to participate.  We are a source of innovation.  Working with the nonprofit Mano Amiga we 
created a meal-packing effort that partnered with community and business groups to provide meals for 
people in need.  The congregation likes being challenged intellectually through classes on other 
religions, exploration of individual theology paths, and methods to discover individual strengths and how 
to utilize the strengths to realize each individual's purpose.

Today after some internal turmoil from the loss of the lead pastor and other staffing changes, we are 
working to regain our footing.  We have spent more than six months thoughtfully gaining insight through 
the work of the transition team.  Their efforts included a survey of staff, HolyCow! survey of the 
congregation, Heart2Heart listening sessions, dialog sessions, LEAD assessment and interviews with 
pastors from other churches. 

Based on these insights we know the congregation wants to continue to invite and welcome everyone 
regardless of where they are on their faith journey.  We want to partner with other faith based, secular 
and nonprofit organizations in our community to address local needs.  We want to continue to share our 
wonderful worship and music ministry for all to hear, embrace and celebrate.  We want to be God's 
hands and feet in the St. Croix Valley and the world.  We are ready to move forward.

Giftedness What are your gifts and resources for fulfilling this purpose? What are the congregation’s or organization's top three assets 
and how are they being used? Are there obstacles that must be overcome to be able to use these gifts and accomplish the 
mission?

Three top assets of Trinity Lutheran Church include:
1. DESIRE to learn and grow in our faith through life-long learning, worship experiences and active 
involvement in a faith community.  Trinity desires to serve others through outreach projects in our 
community (St. Croix Valley and the Greater Twin Cities) and the world (Mexico, Tanzania and 
Guatemala).
2. SKILLS to share in our congregation and serve other people.  TLC is a well-educated, skilled and 
team-focused congregation willing to serve in whatever capacity is necessary, be it from strategic 
planning to hospitality to building roofs in Mexico.
3. MEANS to accomplishing the task or project.  We have a strong stewardship committee.  The 
congregation has been willing to financially support outreach ministry efforts.  Outreach is part of 
Trinity's identity.

Obstacles that have arisen are,
1. past history of not engaging and valuing lay leadership and stewardship:
2. increased competition for giving due to the increased number of non-profits; and
3. general giving to the operation of the church itself.  TLC needs to rebuild the trust of the congregation 
and to develop an understanding of giving's positive impact for the church and local community.

Mission In light of the way you have described your ministry context in this Ministry Site Profile, what are the top three mission 
priorities which, if accomplished, hold the most promise for the continued development of this ministry?

Trinity Lutheran Church invites and welcomes everyone, wherever you are in your faith journey by 
supporting and assisting, as you:
1. ask challenging questions and develop beliefs in a life-long journey of learning, worship and service;
2. celebrate God's love through worship, service and music, and
3. become God's hands and feet in the St. Croix Valley and the world.

References
Synodical Bishop
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Bishop Patricia Lull Saint Paul Area Synod patricia.lull@spas-elca.org

NAME SYNOD E-MAIL

(651) 224-4313 (651) 224-5646

DAY PHONE EVENING PHONE CELL FAX

Inside Congregation or organization
Jim Untiedt juntiedt@yahoo.com

NAME ORGANIZATION AND TITLE E-MAIL

(612) 308-9994 (651) 260-1490

DAY PHONE EVENING PHONE CELL FAX

Outside Congregation or organization

Rachel Klancher klancherr@stillwaterscho
ols.org

NAME ORGANIZATION AND TITLE E-MAIL

(612) 240-8555

DAY PHONE EVENING PHONE CELL FAX

Member of the ELCA Clergy roster
Sarah Breckenridge St. Andrews Lutheran Church, Discipleship Pastor sbreckenridge@saintandrew

s.org

NAME ORGANIZATION AND TITLE E-MAIL

(651) 762-9122

DAY PHONE EVENING PHONE CELL FAX

Anyone else who knows your setting well
Jeff and Erica Kanewischer jkniceguy@hotmail.com

NAME SYNOD E-MAIL

(651) 439-9581

DAY PHONE EVENING PHONE CELL FAX

PART III: LEADERSHIP NEEDS
The Leader we Seek
Roster Type:

 Associate in Ministry  Deaconess  Diaconal Minister

 Ordained Clergy  In Candidacy/First Call

Senior Pastor / Head of Staff Master's Degree (seminary or graduate 
school)

Full time call

 POSITION TYPE:  MINIMUM DEGREE REQUIRED: FULL TIME/PART TIME:

Language Proficiencies

English/Fluent

6/29/2016 8:55:18 AM Page 7 of 12

Trinity Lutheran Church of Stillwater, MN
MINISTRY SITE PROFILE



PRIMARY LANGUAGE (PROFICIENCY) SECOND LANGUAGE (PROFICIENCY) THIRD LANGUAGE (PROFICIENCY)

Experience:

 0-3 years  4-9 years  10 -15 years  16- 20 years  21 + years

Top Five Ministry Tasks
The five most critical tasks required in this position.

 Administration  Building a Sense of Community  Campus / Young Adult Ministry

 Chaplaincy  Children's Ministry  Christian Education

 Communications/ Media  Community Organizing  Conflict Management

 Counseling/ Social Work  Early Childhood Administration  Ecumenical Work

 Evangelism/ Mission  Financial Management  Global Service

 Innovation / Creativity  Interim Ministry  Interpret Theology

 Inter-personal Climate  Ministry in Crisis  Ministry in Daily Life

 Ministry with Seniors  Multicultural Ministry  Music / Worship / Arts

 Outdoor/ Camping Ministry  Parish Nurse / Health  Participant in the Larger Church

 Pastoral Care and Visitation  Preaching / Worship  Public Policy / Advocacy

 Recruit and Equip Leaders  Self Care / Family Life  Small Group Ministry

 Social Ministry  Spiritual Formation / Direction  Stewardship

 Strategic Mission Planning  Teaching  Volunteer Coordination

 Youth and Family Ministry

Gifts for Ministry
      The five gifts essential in this position, and the five that are very helpful in this position.

Top 
Priority

Very 
Helpful

Yes Help people develop their spiritual life.

Help people understand and act upon issues of social justice.

Provide care and nurture.

Be active in visitation of members and non-members.

Be effective in working with children.

Yes Build a sense of community among the people with whom he/she works.

Yes Help others develop their leadership abilities and skills for ministry.

Be an effective administrator.  Yes

Yes Be an effective communicator.

Be an effective teacher.

Encourage support of the Church's wider mission.

Work regularly in the development of stewardship growth. Yes
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Be active in ecumenical relationships.

Be effective in working with youth.

Organize people for community action.

Be skilled in planning and leading programs. Yes

Have a strong commitment and loyalty to the Lutheran Church.

Understand and interpret the mission of the Church from a global perspective.

Deal effectively with conflict. Yes

Bring joy and good humor to relationships. Yes

Yes Be able to share leadership and work in a team.

Be creative and innovative about his or her tasks.

Be able to use technology and media.

Appreciate cultural diversity in language and customs.

Have talents in the areas of music, arts and writing.

Mutual Expectations
Please list the five primary areas of activity or focus that you wish your newly-called rostered leader to give special attention to during the first year of his or her ministry 
at this congregation or organization:

A. Focus on excellence in the worship experience at Trinity, acknowledge that worship services are the primary setting 
in which the community can be united around theological essentials and vision can be set.

B. Actively work to know and become known by the congregation.  Attend small groups, initiate listening sessions and 
coffees with the pastor.  Have an open-door policy.  Immerse yourself in the Trinity community.

C. Reach out to form healthy partnerships with staff and to build an effective ministry team consisting of staff and lay 
leaders.

D. Begin to develop a long term (5 to 10 year) strategic vision for Trinity, working with Council, staff, and lay 
leadership.

E. Work to maintain your personal work/life balance and make self-care a priority.
Please list the five ways that this congregation / organization will support and encourage the rostered leader during the first year in order to help her or him accomplish 
these responsibilities:

A. Plan and host welcome events to create opportunities for the pastor to meet and interact with Trinity community 
members and small groups.

B. Be present and involved as a congregation and individuals, willing to serve where needed, being faithful stewards 
and committed to Trinity's mission in the community and the world.

C. Acknowledge that relationships take time to build and that many personality and managerial styles can be effective. 
 Maintain an attitude of welcome, grace and patience as the lead pastor gains their footing.

D. Be open to new ideas, new expressions, and new ways of doing things.  Welcome exploration and experimentation 
as our new pastor works to make Trinity a more vital and relevant place.

E. Supporting the lead pastor any way that we can, members of the call committee will work to make the pastor 
successful in their new position.

Compensation
No Yes

PARSONAGE SOCIAL SECURITY TAX OFFSET
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Synod Guidelines

MAXIMUM AMOUNT AVAILABLE FOR DEFINED COMPENSATION

Benefits
Yes Yes 4 weeks

PENSION MEDICAL VACATION WEEKS

Yes Yes

SABBATICAL POLICY PARENTAL LEAVE POLICY

Yes

ARE BACKGROUND CHECKS REQUIRED

Professional Expenses
Yes Yes

AUTO / TRAVEL REIMBURSEMENT PROFESSIONAL EXPENSES ACCOUNT

Yes Yes

FIRST CALL THEOLOGICAL EDUCATION CONTINUING EDUCATION

Comments:
Please offer any comment or explanation regarding the compensation package, especially as it compares to synodical 
recommendations or guidelines.

Other Supporting Resources

Are you able to supply the following items, if requested?

Mission and Vision statement of the congregation or organization Yes

Printed history of the congregation or organization Yes

Strategic Plan: Goals and Objectives No

Budget Yes

Annual Report Yes

Position description: Duties and Responsibilities Yes

Communications Piece (publicity, newsletter, etc.) Yes

You are encouraged to offer information or commentary that will help the reader appreciate the vision, opportunities, 
challenges and nature of your ministry site. Use this opportunity to creatively promote and commend your ministry possibilities. 

Over the course of our history, Trinity Lutheran Church has spent a great deal of time and effort putting into words our 
mission as we see it. Our mission statements:

Love everyone, transform lives through Jesus, and serve the world.                             
Wherever you are in your journey with God, you are welcome here.                                                                 

PART IV: COMMENTARY
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We are an open, affirming community for people of all ages, families of all kinds, and people of every generation.                       
                                                                       We appreciate a wide variety of backgrounds, perspectives, and beliefs.

TLC aspires to carry out this mission in every aspect of our church activities. Some examples are:

Worship and Music
• Trinity has two worship services each Sunday, with one being a contemporary service. From Memorial Day to Labor Day an 
outdoor service is held at Trinity’s drive-in theater property in Houlton, WI.  This casual service can be enjoyed from your car, 
lawn chair or blanket and features an eclectic mix of musicians. Attendees come by various modes of transportation -- car, 
foot, bicycle, motorcycle, and horse -- many accompanied by their pets.
• Music has a strong presence at Trinity. In addition to our own talented choirs, organists  and contemporary band, Trinity 
hosts many secular musical performances throughout the year, ranging from opera to bluegrass.  TLC is also the home to 
Valley Chamber Chorale. 

Life-Long Learning
• Trinity provides a safe environment for children, youth, and adults to explore their faith. 
• Programs in the area of Children Youth and Family (CYF) include children’s learning, confirmation and senior high missions 
and worship, and are led by teams of lay members and staff.
• CYF creative activities include a family Christmas breakfast, a live nativity, and VBS which is held in partnership with Our 
Savior’s Lutheran in Stillwater.
• The Faith and Family 2020 team, made up of staff and lay members, developed a plan for future CYF programming.
• Interactive and challenging classes enrich adult lives by exploring questions to gain confidence in their theological beliefs.

Small Groups
• Trinity has 80+ informal small groups, which help foster a feeling of closeness and belonging in a large congregation and 
create a safe and friendly environment for personal conversation and fellowship.  While some groups were formally 
organized by staff, most have been initiated by Trinity members.  The groups are varied in focus; some examples are 
women’s prayer circles, retired men’s and women’s groups, couples’ groups, and moms’ groups.

Senior Care
• Trinity has an active, formal program directed by a part-time minister of pastoral care, a part-time care coordinator and a 
part-time parish nurse.
• These offerings include teams that touch base with seniors through homebound communion, personal visits, telephone 
calls, monthly luncheons, outings and programming.
• Seniors are a growing segment of the Stillwater population which needs care, support and help.

Local and Global Outreach
• Trinity members participate in many ways to help out those less fortunate in our own backyard. These opportunities 
include meal packing, prison ministry, Valley Outreach and Last Sunday Supper.
• The annual Mexico Mission trip, which began in 1985, has grown to be a significant part of our global outreach, with 78 
students and adults participating in 2016.  Many of the participants are not Trinity members as students encourage their 
friends to join in this fun service experience. Mission activities include installing concrete roofs on homes, presenting hand-
made quilts to the families and conducting a vacation bible school program for one day with local children.
• Trinity partners with Mwatasi Lutheran Church, our companion congregation in Mwatasi, Tanzania, its neighboring 
Bomalang’ombe Secondary School.  In addition, the ELCA's Mark Jacobson Medical Ministries based in Arusha, Tanzania 
receives support from Trinity members. Besides monetary gifts, Trinity members have provided hands-on operational, 
special project, and scholarship support to these programs.
• Trinity has partnered with the community of Santiago Toliman, Guatemala to assist in building a new hospital and develop 
a medical mission program.

Additional comments on staffing:
Our current clergy staffing includes one interim lead pastor, a part-time minister of pastoral care and a pastoral assistant.  In 
the past two years, a significant number of positions were eliminated because of budget constraints.  We believe the current 
staffing level is stable.
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PART V: COMPLETION OF PROFILE
Discernment Process and Adoption
Please describe the process used to gather information, formulate responses, and officially adopt this Ministry Site Profile. 
(Approximately 100 words maximum).
Trinity Lutheran Church Council appointed a transition team made up of 17 congregational members.  This team 
gathered information from the congregation and staff through listening and dialogue sessions, surveys and a 
LEAD assessment tool.  A report with recommendations was presented to the council, congregation and call 
committee.  The call committee used the information and recommendations of the report as they considered the 
qualifications and characteristics of the lead pastor.  On June 23, 2016 the congregation had the opportunity to 
review the transition report and Ministry Site Profile.  The MSP was adopted by Council.

Enter the date on which this Ministry Site Profile was adopted by vote of the Congregation Council or organization's 
board:

6/27/2016

CALL PROCESS ADMINISTRATOR
The name of the person on the synod staff that the bishop has designated as 
the Call Process Administrator for this call process.

Noreen Stevens Assistant to Bishop

NAME   TITLE

(651) 224-4313 noreen.stevens@spas-elca.org

OFFICE PHONE E-MAIL

Reference's Recommendation
David and Marilyn Palmer palme024@gmail.com

NAME   E-MAIL

(651) 439-9236 (651) 439-9236

DAY PHONE EVENING PHONE

CELL FAX
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