
 

 

 
PROCESS FOR THE SELECTION OF MANAGERS AND COACHES 

Summerlin South Little League uses the following process for reviewing and selecting 
managers: 

1. The League has established a Coaches Committee (chaired by the Coaching 
Coordinator) to assist the President in appointing managers in each division; 

2. The Coaches Committee solicits and receives a list of those interested to 
manage; 

3. The interest list of composed primarily of volunteers who have declared their 
interest in managing a team (by emailing coaches@summerlinsouthll.org); 

4. Additional managers are recruited as needed; 
5. Delegates from the Coaches Committee conduct interviews of all prospective 

managers (members of the committee who may be competing in the same 
division as the prospective manager are not involved in interviews or 
recommendations for that division); 

6. The Coaches Committee identifies those prospective managers who attended 
pre-season coaches meetings and training seminars; 

7. The Coaches committee meets and provides President with its 
recommendations;  

8. The President selects managers for approval by the Board of Directors; 
9. Managers select their own assistant coaches (subject to approval by the Board) 

consistent with the League's policy of allowable coaches; and 
10. All appointed volunteers must submit to and pass a background check. 

While the League strives to adhere to this specific policy at all times, time restraints and other 
variables may make it necessary to deviate in some manner.  Decisions are finalized in or Early 
August.  Prospective managers and coaches should recognize the following:   

1. It is a privilege not a right to coach in SSLL.  Under LLI regulations, there is no 
"tenure" for coaches or managers, and each must be reappointed each season; 

2. Many divisions have more people interested to manage than there are teams 
(especially the Majors Division).  There, no one is guaranteed a position as 
coach or manager even if they have managed or coached in the past;   

3. All volunteers must strictly adhere to the Code of Conduct (posted on the 
League's Website and in the Parent's Handbook), and manifest their 
commitment to it by returning a signed copy to the League.  Adherence to 
the Code of Conduct is a vital consideration in coaching appointments; 

4. All volunteers must submit to (and pass) a background check through LLI; and  
5. Under LLI regulations, the decision to appoint a manager or coach is strictly 

within the discretion of the President with approval from the Board of Directors. 

In making these decisions, the League strictly adheres to Little League's directives concerning 
the role of a Coach/Manager outlined on the following page.  



 

 

 
COACH'S/MANAGER'S ROLE 

(http://www.littleleague.org/managersandcoaches/coachrole.htm) 

The Little League manager and coach must be leaders. All must recognize that they hold 
a position of trust and responsibility in a program that deals with a sensitive and 
formative period of a child’s development. 

The manager and coach have understanding, patience and the capacity to work with 
children. The manager and coach should be able to inspire respect. Above all else, 
managers and coaches must realize that they are helping to shape the physical, mental 
and emotional development of young people. 

The Little League manager must be something more than just a teacher. Knowledge of 
the game is essential but it is not the only badge of a Little League coach or manager. 

While an adult with training and background in the game is a desirable candidate for 
manager or coach, league screening committees should look for other important 
qualities. Screening of managers, coaches and others at the local league level who have 
contact with children is also important in attempting to discover those with a history of 
child abuse. 

. . . 

Managers and coaches must be adults who are sensitive to the mental and physical 
limitations of children of Little League age and who recognize that the game is a vehicle 
of training and enjoyment, not an end in itself. It has been stated many times that the 
program of Little League can only be as good as the quality of leadership in the 
managing and coaching personnel. Leagues should make a determined effort to enlist 
the best adults in the community to serve as managers and coaches. 

Anyone interested in being a Little League manager or coach should contact their local 
league president in person, and be willing to undergo a screening process that may 
include a background check, as well as interviews of those with personal knowledge of 
your qualifications. 

Who is responsible for the conduct of the manager and coach?  First and foremost, it is 
the manager or coach themselves. Each of us in Little League must take responsibility 
for our own actions. 

As the chief administrator, the president selects and appoints the managers and 
coaches. As such, no person becomes a manager or coach without the approval of the 
president. All appointments are subject to final approval by the local league’s board of 
directors.
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