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H&A 1.0 Introduction
One of the greatest satisfactions that can come to an individual is peer recognition. A major objective of AAHA is the recognition and acknowledgment of outstanding contributions by individuals to the growth and development of amateur hockey in Arizona. 

Through AAHA’s Honors & Awards programs, tradition will be established by honoring and recognizing individual contributors. The objective of the recognition is not just to purely award the individual, but to also create a lasting history of those who have given up their time through countless hours and efforts. It is hoped that the establishment of a permanent Arizona Amateur Hockey Hall of Fame will also serve as motivation to others to take up the task in the future thus sustaining the success of the past and present.

The following material outlines the organization and duties of the Honors & Awards Committee and defines the responsibilities of AAHA members to nominate volunteers for the awards and honors.   
H&A 2.0 General Policies
 This section will describe general policies concerning who is eligible to nominate someone for an award and who can be nominated
. H&A 3.0 Honors and Awards Committee

H&A 3.1 Objectives

H&A 3.1.1 To stimulate, enhance, encourage, acknowledge and reward outstanding contributions to all aspects of AAHA through dedication, hard work and most importantly, volunteerism.

H&A 3.1.2 To achieve these objectives the overall AAHA awards program endeavors to cover the total spectrum of AAHA and should provide an avenue for any member of the Association to be in competition with a reasonable chance to succeed.

H&A 3.2 Duties

H&A 3.2.1 Assumes responsibility for enhancing the quality and integrity of all AAHA honors and awards, including assurance of confidentiality of documentation submitted.

H&A 3.2.2 Functions as a board of review to foster the development of, and to monitor the operation and effectiveness of, the AAHA honors and awards policies and procedures, and continually seeks to upgrade the standards of candidate selection.

H&A 3.2.3 Encourages AAHA affiliate organizational units to recommend establishing honors and awards consistent with the policies and procedures indicated in this document.
H&A 3.2.4 Administers the Association’s program of awards in accordance with the awards approved by the Executive Board.

H&A 3.2.5 Assumes responsibility for the annual awards meeting at which the Association recognizes awardees. 
H&A 3.3 Organization and Administration

H&A 3.3.1 The Committee is a standing committee of the Past President's Department. It is chaired by the Past President once removed and vice chaired by the Past President who serves as its liaison representative with the Executive Board.

H&A 3.3.2 The Committee consists of not less than 3 members-at-large, plus the Chairman, Vice Chairman, and Past Chairman. Committee appointments are for three years. Eligibility for membership is limited to former members of the Board, and current member association Presidents. 

H&A 3.3.3 The Chairman is authorized to call meetings, to maintain liaison with other organizational units of the Association and to conduct the Committee's affairs in accordance with the policies and procedures established by AAHA.
H&A 3.3.4 The Chairman may appoint subcommittees to: evaluate award nominations, recommend award nominees, and develop appropriate award citations. The Chairman may also appoint standing or ad hoc committees as needed to accomplish Committee business. The Chairman may use the following guidelines in making these subcommittee chairmen appointments:

· Former subcommittee members (for continuity) 

· Persons with hockey experience in the area within which the award is concerned 

· Persons who have and will regularly attend AAHA meetings 

· Experienced members of the H&A Committee 

· Former award recipients 

H&A 3.3.5 The Chairman transmits the committee's recommendations for award recipients to the Past President who presents the recommendations to the Executive Board for action at their meeting prior to the Annual Meeting. 
H&A 3.3.6 The Committee maintains records of all candidates recommended for three years. Nominations for all awards may be considered by the Committee for three years. Special circumstances apply to the Excellence in Documentation Award.

H&A 3.3.7 The Committee's Staff secretary maintains a permanent file of all correspondence, minutes and records.

H&A 3.3.8 Recording minutes of meetings is optional, at the Chairman's discretion.

H&A 3.3.9 A written annual report is submitted by the Chairman to the Past President by August 1.

H&A 3.3.10 The normal administrative expenses of the Committee, as well as the funds for the AAHA awards and citations, are defrayed by an annual budget allotment.

H&A 3.4 Establishing New Awards

H&A 3.4.1 The establishment of a new or revised award requires approval of the Executive Board. The schedule of procedures and responsibilities for establishing a new award are as follows:

· Preparation of petition by the individual or group recommending the new award. 

· The petition is given to the Chair of the Association's Honors and Award Committee. 

· The Chair appoints four or more members (as a Task Force) of the Committee to study the petition, and make appropriate recommendations to the Committee. (It is assumed that the Task Force works with the petitioners to fully understand the intent of the petitioners) 

· If the Committee does not accept the petition, the Chair communicates with the petitioners, stating the reason that the Committee did not accept the petition. 

· If the Committee does accept the petition, the Task Force prepares an Executive Board Action Item for the Past President to present to the Association's Executive Board. 

· The Action Item includes the statement that the Award meets all of the criteria of Section 3.4.2 below, and the funding method for the Award. 

· After the Executive Board approves the Action Item, the Chair of the Honors and Award Committee notifies the petitioners of the Board action. 

H&A 3.4.2 All awards should meet the following criteria:

· Should be given in honor of a particular individual whose contributions are broad, substantial, and well recognized, and who is no longer active. 

· No award administered by the Honors & Awards Committee shall be named in honor of a living person except for the Founder's Awards. 

· Scope should be broad enough to cover a substantial portion of the Association's activities. In other words, the award must be open to a large number of people in order that the contribution is the "best" of a large number of contributions and, therefore, outstanding and worthy of special recognition. 

· Monetary value should be in proper proportion to the contribution, to the Association level at which it is presented, and to the monetary value of existing awards. 

3.4.3 Award Sponsorships 
Financial sponsorship of awards is available to companies and individuals as follows:

Platinum Patron: $20,000 endowment: a perpetual, lifetime sponsorship. 
Gold Patron: $15,000 endowment: a perpetual, lifetime sponsorship. 
Silver Sponsor: $2,000 annual donation. For a $2,000 payment by each February, the donor will be cited as one of the Associations sponsors.

Sponsors: Any individual or company who makes an annual contribution to AAHA’s Honors and Awards program of at least $100 will be listed as a sponsor. 
H&A 3.5 Nomination Responsibilities

The normal channel for originating most nominations is through the Honors and Awards chairmen of the various member associations

.H&A 3.6 Nomination Procedures

H&A 3.6.1 Nomination Forms

.H&A 3.6.2 Documentation

Nomination should include the following basic information: nominator name and contact info, candidate name and contact info, award category, and description of contributions that merit recognition. 
Upon nomination, candidates will receive notification of their nomination from the Honors & Awards Committee Chair along with a form to request appropriate documentation. The documentation form should include biographical information, and AAHA service
H&A 3.6.3 Confidentiality

The documentation on all candidates is kept in the strictest confidence; however, the names of candidates may be disclosed at the discretion of the Honors & Awards Committee Chairman.

H&A 3.6.4 Deadlines

H&A 3.7 Administration & Judging

H&A 3.7.3 Multiple Recipients

At the discretion of the Honors and Awards Committee, any award may be shared by more than one recipient. If more than one person is identified by the nominator as participating in the achievements for which the candidate is being awarded, each participant receives a proportional share of any honorarium and a certificate and/or plaque where applicable. It is also possible that no recipient will be named for an award if, in the opinion of the Honors and Awards Committee, there is no qualified candidate.

H&A 3.7.4 Executive Board Approval

All candidates recommended by the Honors & Awards Committee must be submitted by the Past President of AAHA to the Executive Board for approval in executive session. Upon election, the recipient is notified in writing by the President of AAHA.
H&A 3.7.6 Notification to Nominators and Candidates

All nominators and candidates are sent an appropriate letter of disposition from the Honors & Awards Committee following the Annual Meeting.

H&A 3.7.7 Schedule for Granting Established Awards

H&A 4.0 Honors and Award Descriptions

The following are just some of the recommended award categories to be established:

1 Builders Awards

2 Recognition Awards

3 Achievement Awards

4 Participation Awards

5 Scholarships

H&A 4.1 Builders Awards

This category will be used to recognize outstanding contribution to the building of programs to benefit amateur hockey in Arizona.

It is also recommend that the award be named after Joe Benedetto. This is not necessarily an award that will be presented each year.

H&A 4.2 Recognition Awards – Pioneer Awards
This category will be used to recognize individuals who spend countless hours and tireless effort towards the development of youth hockey in Arizona. A variety of levels will be established base don years of service. For example:
1. Longevity Award for 25+ years

2. Master’s Club Award  for 20+ years

3. Sportsmanship Award for 15+ years

4. Diplomat award for 10+ years

5. Leadership award for 5+ years

6. Contributor Award  for serving at least one year as a Board Director.

This award will be in the form of a small plaque or certificate and a permanent plague listing all past recipients will be displayed in the AAHA Hall of Fame either on a website of permanent place to be created. (possibly Glendale Arena)

H&A 4.3 Achievement Awards

These awards will be awarded for a variety of results including to teams or individuals  who achieve success and individuals who go on to further their career.  This award will be flexible enough to cover a broad spectrum of accomplishments.

1. Player Awards

2. Team Awards

3. Official Awards

4. Coaching Awards

5. Sportsmanship Awards

Here is another example where the award may be named after some of the key individual who have contributed countless hours of effort towards amateur hockey in Arizona. For example the Officials Awards could be names after Gene Baska which would also serve to recognize Gene’s contribution to the officials in Arizona. 

Coach of the Year (COY) Award: (Name to be determined)

Criteria for Coach of Year Selection:

1. Candidates must be actively coaching at the grass roots level.

2. Candidates must have a minimum of five years coaching experience.

3. Candidates must meet appropriate USA Hockey coaching standards.

4. Candidates must have participated in the Coaching Education Program of USA Hockey.

5. Candidates must have distinguished himself/herself in the promotion of character and ethical development in the sport of ice hockey.

6. The candidate must have made a significant impact in helping youth hockey players progress and improve their skills to a higher level within the season preceding AAHA’s and USA Hockey's selection process.

7. Consideration will also be given to a developmental coach's career in assisting the development of the whole athlete - psychological, physical, social citizenship, scholastics, service to the community, etc.

Sportsmanship Award
Selected by the on ice officials for displaying good sportsmanship, integrity and fair play from their teams, staff and spectators during the season. This is given to member associations(s). 

H&A 5.0 Participation Awards

This category would be used to recognize volunteers for just about any outstanding contribution. This could be for example given to a volunteer who assists with player development camps or for outstanding contribution at a National Tournament. Again the intent is to give lasting recognition for an outstanding example of volunteerism towards the betterment of youth hockey.

H&A 6.0 Scholarships

This is an area where sponsorship from a variety of organization and business such as the Phoenix Coyotes, could be used in conjunction with the sponsorship program outlined in section H&A 3.4.3. 

The award would be given to a deserving individual that will be attending college or university. The criteria would include examples of community service, volunteerism, and good citizenship and well as hockey talent. The awards could also include a financial gift in accordance with certain academic requirements.
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